
   
PACIFIC COUNTY FIRE DISTRICT 1 

CONFIDENTIAL DISCLOSURE REPORT 
Preface 
The fire service is a public service which requires the utmost in public trust.  As a fire service professional, you will have 
direct contact with the public, in a wide variety of circumstances.  The citizens we serve expect all District personnel to 
conduct themselves as professionals.  Our citizens must be confident with the integrity of the personnel they entrust their 
lives and property to.  The District has the responsibility to uphold these standards of expectations. 
 

The Law 
RCW 43.43.834(2) requires that Pacific County Fire District 1, at the time it accepts an application for the position of 
volunteer or career firefighter, obtain the following information from the applicant if the applicant, when hired, may have 
unsupervised access to children under sixteen (16) years of age or developmentally disabled persons or vulnerable adults 
during the course of employment or where a volunteer may have access to groups of five (5) or fewer children under 
twelve (12) years of age, or three (3) or fewer children between twelve (12) and sixteen (16) years of age, or 
developmentally disabled persons or vulnerable adults.  To comply with the statutory requirements, please provide the 
following information: 
 

Definitions 
 

A crime against children or other persons is defined by the statue as: 
 “a...conviction of any of the following offenses:  aggravated murder; first or second degree murder; first or second degree 
kidnapping; first, second, or third degree assault; first, second, or third degree rape; first, second, or third degree rape of a child; 
first or second degree robbery; first degree arson; first degree burglary; first or second degree manslaughter; first or second degree 
extortion; indecent liberties; incest; vehicular homicide; first degree promoting prostitution; communication with a minor; unlawful 
imprisonment; simple assault; sexual exploitation of minors; first or second degree criminal mistreatment; child abuse or neglect as 
defined in RCW 26.44.020; first or second degree custodial interference; malicious harassment; first, second, or third degree child 
molestation; first or second degree sexual misconduct with a minor; first or second degree rape of a child; patronizing a juvenile 
prostitute; child abandonment; promoting pornography; selling or distributing erotic material to a minor; custodial assault; violation 
of child abuse restraining order; child buying or selling; prostitution; felony indecent exposure; or any of these crimes as they may be 
renamed in the future.” 
 

A crime relating to financial exploitation is defined by statue as: 
 “…conviction for first, second, or third degree extortion; first, second, or third degree theft; first or second degree robbery; 
forgery; or any of these crimes as they may be renamed in the future.” 
 

1. Have you ever been convicted of any crime against children or other persons? 
Yes     No    

 

2. Have you been convicted of crimes relating to financial exploitation of a vulnerable adult? 
Yes     No    
 

3. Have you been found in any dependency action under RCW 13.34.040 to have sexually assaulted or exploited any 
minor or to have physically abused any minor? 

Yes     No    
 

4. Have you been found, by a court in a domestic relations proceeding under Title 26 RCW, to have sexually abused 
or exploited any minor or to have physically abused any minor? 

Yes     No    
 

5. Have you been found in any disciplinary board final decision to have sexually or physically abused or exploited 
any minor or developmentally disabled person or to have abused or financially exploited any vulnerable adult? 

Yes     No    
 

6. Have you been found by a court in a protection proceeding under chapter 74.24 RCW, to have abused or 
financially exploited a vulnerable adult? 

Yes     No    
 

If you are offered a position as a paid employee or volunteer with the District, the District may under RCW 43.43.832 and .834 submit 
an inquiry to the Washington State Patrol to conduct a records check to verify the answers provided above. You will be notified within 
(10) ten days after a response is received from the State Patrol of the nature of the response and be provided a copy, at your request.  
The District will use this information and record only to make the initial employment decision and for no other purpose. 
 
Dated:       Applicant:        


